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August 26, 2016
The Honorable Governor Jerry Brown
c/o State Capitol, Suite 1173
Sacramento, CA 95814
Phone: (916) 445-2841
Re: AB 1690 Community colleges: part-time, temporary employees
Dear Governor Brown:
As the chair of the California Part Time Faculty Association (CPFA), I am writing
to express CPFA’s unqualified support for AB 1690. The tens of thousands of
contingent faculty working in California’s Community College system
desperately need your signature on this bill. AB 1690 will not only provide
baseline job security for longstanding part-time faculty who have been treated
as probationary, temporary faculty—who teach over 50% of the community
college classes in California—but it will ensure continuity and stability of faculty
assignments which has been proven to translate into greater student success as
outlined by SB 1456, the Student Success Act of 2012.
As you are doubtlessly aware, California’s Education Code (87482.8 & 87482.9)
already contains language directing community college districts to negotiate
rehire and retention practices since “Part-time faculty should be considered to
be an integral part of their departments and given all the rights normally
afforded to full-time faculty ….” This language has been in the Code since
2002, yet because of the elasticity conferred by the word “should,” many
districts around the state have failed to meaningfully engage in negotiations
with their Part-time faculty as regards rehire rights and seniority.
This issue is too important to be left to the “local control” some suggest is the
best way to resolve such issues. Fourteen years of such local control has left
far too many part-time instructors bereft of any stability of assignment or
continuity in their role as educators. Your signature on AB 1690 is essential if
California’s Part-time community college instructors are to have the rehire and
retention rights the legislature intended them to have over a decade ago. Also,
it should be pointed out that without such rights, there is no academic
freedom.
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There is a historical analogy that parallels our part-time faculty issues. Due to
the relentless protests by activists within the Civil Rights Movement, the federal
government increased its role to actually enforce what the 14th and 15th
Amendments say that they were supposed to do in the first place (“due process”
and voting rights)! For years, Civil Rights activists fought against the racist
“local control,” a.k.a. Southern “states’ rights” strategy to keep African
Americans from voting. President Johnson led Congress to pass the Civil Rights
Act of 1965, and so history conveys the powerful message that government
involvement is necessary when “local control” fails to protect citizens from
abuse and exploitation.
This historical precedent clearly shows that you need to exercise your power to
do the right thing by signing AB 1690. Legislators from both houses agree that
it’s time to force districts to comply with reasonable measures to safeguard the
tens of thousands of contingent instructors who work in the community college
districts, something local control has not accomplished in 14 years.
One final note, AB 1690 will help to ensure student success, as outlined in SB
1456, the Student Success Act of 2012, as this bill will ensure continuity and
stability of faculty work assignments which has been proven to translate into
greater student success.
I urge you to do what is right. Community College faculty across the state need
your signature on AB 1690.
Respectfully yours,
John Martin, Chair
jmartin@cpfa.org
530.591.2292

PO Box 1836 Sacramento, California 95812

